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IOWA UNITED PROFESSIONALS

STATE OF IOWA’S COUNTER PROPOSAL TO UE LOCAL 893 IOWA UNITED

Notes:

PROFESSIONALS FOR THE

SCIENCE UNIT

If UE has made a proposal to which no specific response is set out in these proposals, the
State of lowa (“State”) response to such a proposal is that it not be included in the
collective bargaining agreement.

If the State does not propose an article or provision be amended, then it is the State’s
proposal that current contract language for that article or provision be maintained.

The State reserves the right to refuse to negotiate regarding the provisions that are
permissive subjects of bargaining, and the State will not agree to submit to impasse
provisions which are permissive subjects of bargaining.

The State explicitly reserves the right to alter, withdraw, add to, or amend any part or all
of the following proposal.

This proposal is a package proposal, and it must be accepted in its entirety or it will be
considered to have been rejected.

Deletion of Prohibited Subjects:

As of the effective date of the collective bargaining agreement which is the subject of
these negotiations, all provisions of the existing collective bargaining agreement which
pertain to any of the following excluded subjects of bargaining will be deleted from the
agreement:

o evaluation procedures;
transfer procedures;
procedures for staff reduction;
insurance;
supplemental pay;
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dues checkoff;

payroll deductions for political action committees;
payroll deductions for political contributions;
payroll deductions for political activities;
subcontracting for public services.
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Summary of Proposal

o The State proposes a 2.1% across-the-board increase for classifications covered by this
agreement on July 1, 2019, and a 2.1% across-the-board increase for classes covered by
this agreement on July 1, 2020.

e The State proposes retaining current pay ranges for classifications covered by the
agreement, subject to movement based upon the above across-the-board increases. The
State notes that only the minimum of the pay ranges identified constitute “base wages”
for purposes of mandatory negotiations; any increases above the “base wages” constitutes
a permissive subject of bargaining.

o The State proposes retaining current language related to “pay day,” which, based upon
current PERB jurisprudence, falls within the “base wages” mandatory subject.

» The attached copy of the 2015-2017 contract, which has been updated to incorporate
provisions of the State’s 2017-2019 initial proposal accepted by UE, identifies those
provisions that the State proposes be removed because they are either now excluded or
permissive subjects of bargaining.
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COLLECTIVE BARGAINING
AGREEMENT

Between
STATE OF IOWA
And

UE LOCAL 893
TIOWA UNITED PROFESSIONALS

Science Unit

Effective: July 1, 20179 to June 30, 201921
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ARTICLE IX
WAGES AND FRINGEBENEETS

SECTION 1 Wage

Emploveesshall b

A. On the first day of the pay period that includes July 1, 20179, employees in the bargaining units
covered by this Agreement shall receive a zere two and one-tenth percent (92.1%) across the
board increase.

B. On the first day of the pay period that includes July 1, 204820, employees in the bargaining
units covered by this Agreement shall receive a zere two and one-tenth percent (62.1%) across

the board increase.
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SECTION 32 Payday
For those employees currently being paid on a bi-weekly basis, the Employer agrees to continue

such practice.

SECTION-4-1dentifieation-Cards
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APPENDIX A
EXECUTIVE BRANCH CLASSIFICATIONS
SCIENCE UNIT (009)
CODE PAY GRADE CLASSIFICATION
00674 30 Senior Industrial Hygienist
02215 25 Medical Technologist
04404 28 Geologist 2
04407 31 Geologist 3
04414 27 Chemist
04421 27 Microbiologist
04513 27 Environmental Specialist
04519 30 Environmental Specialist Senior
05138 33 Veterinarian
05160 28 Plant Pathologist
05162 27 Entomologist
05340 28 Natural Resources Biologist
05414 28 Forester 2
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06018 32 Criminalist

04507 27 Health Physicist 1
04508 30 Health Physicist 2
04509 %2 Health Physicist 3

EXCLUDED: All Other Employees of the State of lowa
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